TCU Faculty Senate Meeting
7 November 2019
3:30 – 5:00 PM
Faculty Senate Chambers

Minutes

Senators Present: Alexander, Curby; Banos, Antonio; Barger, Kat; Bashore, Lisa; Bedford, David;  Bentley, Joshua; Carrión, José; Carter, Suzanne; Craig, Layne; Elwell, Sage; Esposito, Phil; Frable, Pamela; Friedman, Greg; Fripp, Jessica; Gil, Dan; Gonzales, Eric; Harvey, Omar; Havens, Jill; Herzig, Emily; Jones, Clark; Kiani; Morgan; Langston, Scott; Lauve-Moon, Katie; Ledbetter, Andrew; Ledis, Dennis; Legatski, Ted; Lovett, John; Lynch, Laurel; Marichal, Albert; Meitl, Michele; Moeller, Thomas; Moore, Jeff; Murray, Joddy; Nhan, Johnny; Nugent, Hylda; Quesada, Jan; Ryu, Jay; Sawey, Michael; Sawyer, Chris; Schein, Marie; Scherger, Michael; Schiffer, Adam; Scott, Krista; Simanek, Eric; Singletary, Laura; Stephens, Greg; Stewart, Amy; Tyler, Tee; Watkins, Timothy; Williams, Daniel; Wood, Barbara; Yang, Qinghua

Senators Excused: Atkinson, Sean; Bowen, Kendra; Busbey, Art; Hawley, Diane; Jackson, D. Lynn; Jeffries, Marlo; Johnson, Kevin; Kim, San-ky; McGettigan, Joan; Meyn, Till; Nelson, Karen; Quinn, Brandy; Walters, Patricia 

Senators Absent: Hammad, Hanan (AddRan); Hosainy, Hadi (AddRan); Lemon, Alex (AddRan); Palko, Steve (Education); Ramasesh, Ranga (Neeley)

Guests Present: Claire A. Sanders (DEI Faculty Fellow/History); Abby Vernacchia; Cait Lesko; Eric Gobel (grad student); Amy Ray; Chris Stolarzyk (United Way)
Call to Order
Faculty Senate Chair Clark Jones called the meeting to order at 3:30.
The minutes of the October 3, 2019, meeting of the Faculty Senate were approved as submitted.
Jones invited the guests to introduce themselves. 
New Business
Chair Jones opened the new business of the meeting with some reflections on how important campus conversations are, as per the recent Town Hall meeting to discuss benefits.

Chris Stolarzyk, of the United Way of Tarrant County, spoke to the Senate about this year’s United Way campaign, which will run from December 2-13.

Claire Sanders brought a brief update from the DEI Implementation Committee. As the Co-Chair of this committee, she reported that the group’s “campus tour” is almost complete. She is very grateful for and impressed by the multiple conversations they have had and feedback they have received in meeting with colleagues across campus, including a productive conversation with Registrar Mary Kincannon regarding the logistics of adding a DEI element to the Core. The committee plans to wrap up the work before Thanksgiving and have their documents ready for presentation at the December Faculty Senate meeting.

Pam Frable, chair of the Governance Committee, reported that her committee has read the updated Alcohol Policy and recommends that it now be included in the Faculty-Staff Handbook. Because the policy is subject to annual review and revision, it will be included as a link in the handbook. The motion passed without objections or abstentions.

Michael Sawey, chair of the Educational Evaluation Committee (EEC), brought a revised resolution from the EEC on the Appropriate Use of Student Evaluations. He noted the volume of discussion and the number of emails he has received on this topic in the month since the last meeting. First paragraph is not changed, but the second paragraph has been revised:
Resolution from EEC: Appropriate use of student evaluations
TCU is committed to Diversity, Equity, and Inclusion and seeks to “promote a campus environment that is welcoming for all and free of bias.”[1] Academic research, however, demonstrates that student evaluations of teaching “systematically disadvantage faculty from marginalized groups,”[2] including women and minorities[3], and are poor indicators of teaching quality[4]. 
Therefore, while SPOT data may be useful in (a) helping faculty members reflect upon and improve their teaching and (b) giving students an opportunity to voice opinions about their class experiences, SPOT data should not be used by colleges or departments in consequential decisions, such as annual review, tenure and promotion, or merit pay.
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Guidelines from 2011 Senate resolution on the Evaluation of Teaching and a list of Best Practices in teacher evaluation are still in force. See: https://fsn.tcu.edu/wp-content/uploads/2018/07/TeachEvalDoc05-11.pdf.

Discussion among senators emphasized the need for equitable and judicious use of SPOT feedback.  Implementation of this recommendation will be up to the Provost and Deans. Colleagues are still concerned about this resolution—as removing student information can hinder an Advisory Committee’s ability to evaluate teaching for tenure and promotion recommendations. At last, the question was called, and the Senate voted. The resolution passed with three senators voting against it, and one abstaining.

Next, Phil Esposito, chair of the Student Relations Committee, and Josh Witkop, Student Body President, brought the Pass/No Credit Resolution (developed in partnership between the SGA and the Student Relations Committee) to the Senate. This resolution will add flexibility for students who declare P/NC in a class to decide, within 48 hours of receiving their letter grade for a class, to have the opportunity of taking the grade or not. Their P/NC option will be considered “used,” by having been opted for; however, students could still opt to keep their grade. 
Core of the resolution: Let it be resolved that the TCU Faculty Senate, in its role as the representative body of the TCU faculty, joins with the TCU Student Government Association (SGA) in increasing and reaffirming our commitment to student learning and success by amending the current Pass / No Credit option to allow students an opportunity to forfeit their Pass/No Credit to receive the actual letter grade earned.
Mechanics and timeframes are still uncertain and will depend on the Registrar. 

[bookmark: _GoBack]Ted Legatski, co-chair of UCAC, brought an update on the UCAC’s charge from the Chancellor regarding Benefits. The charge (from 9/10/19) reads: UCAC is to recommend a new employee benefits package (for future employees only) that is competitive, fiscally sustainable, and socialized with university governance. 
Legatski emphasized that the matter is in the feedback stage. No decisions or recommendations have been made. UCAC’s next meeting is on Tuesday of next week (11/12/19). Currently a small working group from the larger committee—consisting of 3 faculty and 3 staff—is in dialog with Human Resources to come up with recommendations. 
Deadline for the recommendation has been postponed to March 31st of 2020 (from November 19th). This is still soon, but an improvement in timeline. UCAC co-chairs will make merit pay recommendations to the Chancellor’s Cabinet on 11/19, but the benefits recommendation will be presented in late March.
What UCAC has been told:
· Population of traditional college-age in the US is declining
· Number of foreign students studying in US is also declining
· Will TCU be able to maintain current number and quality of students in an increasingly competitive environment?
· Future annual tuition increases will be much smaller
· Political pressure on higher education to lower costs, driven by high student loan debt
· TCU’s current benefits are unsustainable
· Restructuring retirement benefits seems to be the primary target
· Any change in benefits will not affect current employees
What have they learned?
· TCU Benefits are only part of the total compensation package.
· Total compensation as a percentage of the total operating budget is growing at a very small rate.
· The cost of retirement benefits are increasing and projected to continue increasing, with an aging workforce.
· However, retirement costs (the big target) are decreasing as a percentage of the university’s total operating budget.
· TCU spends a lower percentage (of its overall budget) on compensation than every other one of our self-defined peer and aspirant institutions. 
· TCU spends a higher percentage of total compensation on top officers (an IRS defined status) than all of our peer and aspirant universities. (based on IRS 990 data).
· Based on ranking data (from US News & World Report): TCU’s academic spending is lower on students per capita than all our peer and aspirant universities. 
· It’s a question of priorities. And the priorities don’t seem to align with what we profess to value.

Benefits most important to current TCU employees: Health insurance, retirement benefits, and tuition benefits. Benefits most important to future employees (Millennials and Gen Z): short term disability (maternity and paternity leave, for ex.), health insurance, tuition benefits, childcare, student loan repayment assistance, and flexible remote working schedules.
What do we need to learn?  Definition of key terms. What does “fiscally sustainable” mean to the board? What is the target number for the cost of TCU benefits—as a percentage of compensation? Per capita costs across all employees or within ranges? UCAC has not been told. It’s hard for HR to project costs if we don’t know what’s in the package. What is competitive? How important are benefits in recruiting and retaining the best talent? What is sacrosanct here about TCU’s culture? Anything we do will affect the culture.
Senators responded with observations and questions: If we are 95% tuition-dependent, could this issue mean we need a different business model here at TCU. The current business model IS unsustainable. TCU needs a more endowment-dependent business model. Question of the power of UCAC in this conversation. Need to look at this matter more holistically. What is the financial exigency? Any benefits cuts should be a function of a campus wide cost-cutting endeavor. Information gaps: IRS 990 data tells us about faculty, but not staff (in comparison institutions); also need more info on peer and aspirant universities’ benefits. What are the cost estimates, and the savings estimates? UCAC needs more info on these items.
Challenge: how do we do this to reduce costs and not compromise core elements of the new Lead On Strategic Plan. 

Andrew Ledbetter, Faculty Relations Committee (FRC) chair, addressed the Senate on the Compensation Analysis Report his committee has created. FRC’s requested Senate endorsement of the report: “The TCU Faculty Senate endorses the FRC’s Compensation Analysis Report as evidence that (a) TCU’s benefits are not too rich and that (b) to be competitive, compensation levels should not be reduced for current or future faculty.” The vote was taken and passed, with one senator opposed (because the resolution was deemed too weak).

Josh Witkop (SGA President) and Abby Vernacchia (Academic Affairs Chair of SGA): brought a recommendation that the Senate endorse electronic testing to replace paper testing. 

Pam Frable, Governance Committee chair, brought a brief question from the Governance Committee which is working on the Faculty Senator Emeritus designation. Is the body interested in them working on this matter? Show of hands requested. The majority signaled their support.

Chair Clark Jones thanked the students and noted that the meeting was adjourned, at 5:00.

Respectfully submitted,

Jan Quesada, Recording Secretary
TCU Faculty Senate


